BOARD’S REPORT

Your Directors have pleasure in presenting the Tenth Annual Report on business and operations of the
Company together with the Audited Financial Statements of the Company for the Financial Year (F.Y.)

ended 31 March 2021.

FINANCIAL RESULTS:

The Company's financial performance for the year under review along with previous years’ figures

are given hereunder:

(Rs. in Million)

Particulars For the For the

financial year financial year

ended March ended March

31, 2021 31, 2020

Net Sales/Income from operations
Income from operations 18,851.65 15,373.13
Other Income 8.11 119.90
Total Income 18,859.76 15,493.03
Total Expenses 14,150.32 11,282.68
Profit before exceptional and extraordinary items and tax 4,709.44 4,210.67
Less: Exceptional Items - -
Profit Before Tax 4709.44 4,210.67
Less: Current tax 1,127. 46 985.42
Less Deferred Tax 66.17 94.27
Net Profit After Tax 3,515.81 3,130.98

This report is prepared on the basis of standalone Financial Statements (Ind AS) of the Company.

RESULTS OF OPERATIONS:

Total Income- Our total income increased by 21.73% to Rs. 18,859.76 million for the financial year
2021 from Rs. 15,493.03 million for the financial year 2020, primarily due to an increase in revenue
from operations.

Revenue from Operations. Our revenue from operations increased by 9.42% to Rs. 15,373.13 million
for the financial year 2020 from Rs. 14,050.26 million for the financial year 2019, primarily due to an
increase in revenue from sale of products.

e Our revenue from the sale of products increased by 9.81% to Rs. 14,943.41 million for the
financial year 2020 from Rs. 13,607.95 million for the financial year 2019, primarily due to a
significant increase in our CDMO business, which increased by 104.45% to Rs. 2,004.9 million
for the financial year 2020 from Rs. 980.61 million for the financial year 2019.

e QOur other operating revenue decreased by 2.85% to Rs. 429.72 million for the financial year
2020 from Rs. 442.31 million for the financial year 2019, primarily due to a decrease in sale of
scrap/by-products.



Other Income. Our other income increased to Rs. 119.90 million for the financial year 2020 from
Rs. 4.71 million for the financial year 2019, primarily due to an exchange gain (net) of Rs. 112.39
million recorded in the financial year 2020 on account of depreciation of the India rupee against the
US dollar during the financial year 2020.

Expenses

Cost of Materials. Cost of materials increased by 10.22% to Rs. 6,904.58 million for the financial year
2020 from Rs. 6,264.43 million during the financial year 2019. This increase was primarily due to an
increase in the volume of raw materials purchased by us in line with the overall increase in the
manufacturing and sale of our API products during the financial year 2020.

Employee Benefits Expenses. Employee benefits expenses increased by 9.70% to Rs. 1,422.80 million
for the financial year 2020 from Rs. 1,296.99 million for the financial year 2019, primarily as a result
of an increase in our number of employees as a result of the growth in our business and operations
and annual compensation increments given to our employees. Our number of employees increased
to 1,510 employees as of March 31, 2020 from 1,467 employees as of March 31, 2019.

Finance Costs. Our finance costs increased to Rs. 335.15 million for the financial year 2020 from Rs.
6.05 million for the financial year 2019 due to interest expense on business purchase consideration
relating to the Spin-off of Rs. 335.15 million incurred in the financial year 2020.

Depreciation and Amortization Expense. Our depreciation and amortization expenses increased by
15.74% to Rs. 293.68 million for the financial year 2020 from Rs. 253.74 million for the financial year
2019, primarily on account of capital expenditure incurred towards expanding manufacturing
capacities at our Ankleshwar site.

Other Expenses. Other expenses increased by 5.96% to Rs. 2,326.15 million for the financial year
2020 from Rs. 2,195.37 million for the financial year 2019, primarily due to an increase in labor
charges by 23.13% to Rs. 429.41 million for the financial year 2020 from Rs. 348.74 million for the
financial year 2019, an increase in insurance premium to Rs. 33.16 million for the financial year 2020
from Rs. 5.24 million for the financial year 2019, an increase in corporate social responsibility
expenses by 85.86% to Rs. 26.28 million for the financial year 2020 from Rs. 14.14 million for the
financial year 2019 and an increase in other expenses by 16.97% to Rs. 283.60 million for the
financial year 2020 from Rs. 242.46 million for the financial year 2019.

Total Tax Expense

Our total tax expense decreased to Rs. 1,079.69 million for the financial year 2020 from Rs. 1,111.66
million for the financial year 2019, primarily as we availed the option to pay income tax in respect of
our total income at a concessional tax rate of 25.168% (including applicable surcharge and cess)
under Section 115BAA of the Income Tax Act, 1961, with effect from the financial year 2020.

Profit for the Year

As a result of the foregoing, our profit for the year increased by 6.98% to Rs. 3,130.98 million for the
financial year 2020 from Rs. 2,926.73 million for the financial year 2019.

AMOUNT PROPOSED TO BE CARRIED TO ANY RESERVES:

The Company has not transferred any amount to general reserves for the financial year
2020-21.



SUBSIDIARIES, JOINT VENTURES AND ASSOCIATECOMPANIES:

The Company does not have any subsidiary or Associate company as defined in the Companies Act,
2013 during the Financial Year under review. However, The Company is a wholly owned Subsidiary of
Glenmark Pharmaceuticals Limited.

DIVIDEND:

Your Directors do not recommend any dividend for the year under review due to conservation of
Profit for future operations.

TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCATION AND PROTECTION FUND:

The provisions of Section 125(2) of the Companies Act, 2013 does not apply as there was no
dividend declared during any of the previous years.

DIRECTORS AND KEY MANAGERIAL PERSONNEL:

The Board of Directors of the Company had appointed Mr. Sumantra Mitra (DIN - 08748014) as
Whole Time Director (Additional Director) in their meeting held on 26 June, 2020. Further, the
Members at their Annual General Meeting held on 28 September, 2020 had regularized his
appointment as Whole Time Director.

The Board of Directors of the Company had appointed four Independent Directors (additional
directors) in the below Board Meetings held during the Financial Year under review.

Sr.No. | Name DIN Date of Board Meetings
1. Mr. Sridhar Gorthi 00035824 30 October, 2020

2. Mrs. Manju Agarwal 06921105 30 October, 2020

3. Mr. Taruvai Laxminarayanan Easwar 03135959 08 January, 2021

4, Ms. Gita Nayyar 07128438 17 February, 2021

The Members of the Company at their Extraordinary General Meeting held on 8 March, 2021 had
regularized appointment of above Independent Directors for a period of five years.

As per the provisions of Section 152 of the Companies Act, 2013 read with Articles of Association of
the Company; Dr. Yasir Rawjee (DIN - 01965174) is retiring by rotation at the ensuing Annual General
Meeting and being eligible, offer himself for re-appointment.

Mrs. Ruchita Gandhi resigned from the post of Chief Financial Officer (CFO) with effect from 1
December, 2020. The Board placed on record its appreciation for her invaluable contribution and
guidance. Mr. Bhavesh Pujara was appointed as Chief Financial Officer (CFO) with effect from 1
December 2020.

During the year under review Mr. Rudalf Corriea (ACS-27911) was appointed as Company Secretary
with effect from 23 February 2021.

Mrs. Cherylann Pinto (DIN-00111844) resigned from the Board of Directors with effect from 22
February, 2021, due to preoccupation. The Board placed on record its appreciation for her

invaluable contribution and guidance.

All Independent Directors have declared that they meet the criteria of Independence as laid down



under Section 149(6) of the Companies Act, 2013. The Independent Directors of the Company have
confirmed that they have enrolled themselves in the Independent Directors’ Databank maintained
with the Indian Institute of Corporate Affairs (‘lICA’) in terms of Section 150 of the Act read with Rule
6 of the Companies (Appointment & Qualification of Directors) Rules, 2014, as amended. They have
also affirmed compliance to the Conduct for Independent Directors as prescribed in Schedule IV of the
Act.

Key Managerial Personnel:

In terms of Section 203 of the Companies Act, 2013, the following are the Key Managerial Personnel
(KMP) of the Company:

Dr. Yasir Rawjee - Managing Director & CEO

Mr. Sumantra Mitra- Whole Time Director

Mr. Bhavesh Pujara — Chief Financial Officer

Mr. Rudalf Corriea - Company Secretary & Compliance Officer

8. MEETINGS OF THE BOARD OF DIRECTORS:
Eight Board Meetings were convened and held during the year. As on 31 March 2021, the Board

comprised Eight Directors, of whom, two were Executive, two were Non-Executive and four were Non-
Executive Independent Directors. The Chairman of the Board is Non- Executive Director.

Sr. Date of Board Names of Directors
No. Meeting
Mr. Mr. Mr. Mrs. Mr. Mr. Mrs. Mr. TL | Ms.
Glenn |Yasir V.S. Cheryla | Sumant | Sridhar | Manju Easwar | Gita
Salda [Rawjee | Mani nn ra Gorthi? | Agarwal | ¥ Nayy
nha Pinto® | Mitrat® | (3) ar®
1 26.06.2020 Y N Y N NA NA NA NA NA
2 14.08.2020 Y N Y Y Y NA NA NA NA
3 22.09.2020 Y Y Y Y Y NA NA NA NA
4 26.09.2020 Y N Y Y Y NA NA NA NA
5 15.10.2020 Y N Y Y Y NA NA NA NA
6 28.10.2020 Y N Y Y Y NA NA NA NA
7 23.02.2021 Y Y Y NA N Y Y Y Y
8 10.03.2021 Y Y Y NA N Y Y Y Y

Y- Present for the meeting in person

N- Absent for the meeting

NA — Not Applicable being not a director at the time of meeting

(1) Mr. Sumantra Mitra was appointed as Whole Time Director with effect from 26 June, 2020

(2)3) Mr. Sridhar Gorthi and Mrs. Manju Agarwal were appointed as Independent Directors with effect from 30 October, 2020
) Mr. T.L. Easwar was appointed as Independent Director with effect from 8 January, 2021

) Ms. Gita Nayyar was appointed as Independent Director with effect from 17 February 2021

(6) Mrs. Cherylann Pinto resigned with effect from 22 February, 2021

9. COMMITTEES OF THE BOARD OF DIRECTORS:

Audit Committee: Audit committee was constituted in the Board Meeting held on 23 February, 2021. The
primary objective of the Audit Committee of the Company is to monitor and provide effective supervision of
the management’s financial reporting process with a view to ensure accurate, timely and proper disclosures
and the transparency, integrity and quality of financial reporting.



The Audit Committee will review periodically the internal control systems, scope of audit including the
observations of auditors, if any and review the financial statements before submission to the Board and also
ensures compliance with internal control system.

The terms of reference of the Committee are wide enough to cover matters specified for Audit Committees
under Section 177 of the Companies Act, 2013.

Composition of Audit Committee

Name of the Director Position Category

Mrs. Manju Agarwal Chairperson Independent Director
Mr. Sridhar Gorthi Member Independent Director
Mr. V. S. Mani Member Non-Executive Director

Nomination and Remuneration Committee: Nomination and Remuneration Committee was constituted in
the Board Meeting held on 23 February, 2021. The purpose of the Remuneration Committee of the Company
shall be to discharge the Board’s responsibilities relating to remuneration of the Company’s Executive
Directors. The Committee has overall responsibility for formulating the criteria for determining qualifications
and independence of a Director and recommends to the Board a policy relating to the remuneration for the
directors, key managerial personnel and other employees.

Composition of Nomination and Remuneration Committee:

Name of the Director Position Category

Mr. Sridhar Gorthi Chairperson Independent Director
Ms. Gita Nayyar Member Independent Director
Mr. Glenn Saldanha Member Non-Executive Director

Stakeholders Relationship Committee: Stakeholders Relationship Committee was constituted in the Board
Meeting held on 23 February, 2021. The Committee was constituted for resolving the grievances of the
security holders of the Company including complaints related to transfer / transmission of shares, non-receipt
of annual report, non-receipt of declared dividends, issue of new/duplicate certificates, notice for general
meetings, etc. and for review of measures taken for effective exercise of voting rights by shareholders.

During the year under review, no meetings of the Stakeholders’ Relationship and Share Transfer Committee
were held.

Composition of Stakeholders Relationship Committee:

Name of the Director Position Category

Mr. T L Easwar Chairperson Independent Director
Mrs. Manju Agarwal Member Independent Director

Dr. Yasir Rawjee Member Managing Director & CEO

Corporate Social Responsibility Committee: The Company has constituted the ‘Corporate Social
Responsibility Committee’ for formulating and recommending to the Board of Directors a Corporate Social
Responsibility Policy for the Company, which shall indicate the activities to be undertaken by the Company as
specified in the Companies Act, 2013 and the rules made thereunder.

The Corporate Social Responsibility Committee recommends the amount of expenditure to be incurred by the
Company on CSR activities and monitor the Corporate Social Responsibility Policy of the Company from time

to time.

During the year under review, the Corporate Social Responsibility Committee met on 26 June, 2020.



10.

11.

12.
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Composition of Corporate Social Responsibility Committee:

Name of the Director Position Category

Sridhar Gorthi Chairperson Independent Director

Dr. Yasir Rawjee Member Managing Director & CEO
Mr. V. S. Mani Member Non-Executive Director
Ms. Gita Nayyar Member Independent Director
Mrs. Cherylann Pinto” Chairperson Non-Executive Director

(1) Mrs. Cherylann Pinto ceased to be a Chairperson with effect from 22 February, 2021

DIRECTORS’ RESPONSIBILITY STATEMENT:

In accordance with the provisions of Section 134(5) of the Companies Act, 2013 the Directors confirm

that:

a) in the preparation of the annual accounts, the applicable accounting standards have been followed
along with proper explanation relating to material departures; if any;

b) appropriate accounting policies have been adopted and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
state of affairs of the Company at the end of the financial year 31 March 2021 and of the profit of
the Company for that the period;

c) proper and sufficient care have been taken for maintenance of adequate accounting records in
accordance with the provisions of this Act for safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities;

d) the annual accounts have been prepared on a going concern basis;

e) proper systems have been devised to ensure compliance with the provisions of all applicable laws
and that such systems were adequate and operating effectively.

MEETINGS OF THE MEMBERS:

During the year under review the shareholders met Three (3) times. Ninth Annual General Meeting of
the members was held on 28 September, 2020. Members of the Company also met at Extra-ordinary
general meetings held on 8 March, 2021 and 26 March, 2021 for transacting Special Businesses.

SEPARATE MEETING OF INDEPENDENT DIRECTORS:
One meeting of Independent Directors was held during the year.

AUDITORS AND AUDITORS’ REPORT:

Statutory Auditors: At the Extra Ordinary General Meeting of the Company held on 25 July 2018, the
shareholders had approved appointment of M/s. Walker Chandiok & Co LLP., Chartered Accountants
(Firm Registration no. 001076N/N500013) as the Statutory Auditors for a period of 5 years commencing
from 25 July 2018 till the conclusion of the 12th Annual General Meeting subject to ratification of the
appointment by the Shareholders at every Annual General Meeting and the same will be ratified at the
ensuing Annual General Meeting. Accordingly, resolution seeking members’ ratification of their appointment,
forms part of the Notice convening the Tenth Annual General Meeting. The Board recommends the same for
approval of members.

Auditors Report:
Auditor’s Report for the year under review forms part of this annual report. It does not contain any
qualifications, reservations or adverse remarks.

Secretarial Auditor: Pursuant to provisions of Section 204 of the Act and the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014, the Board had appointed M/s. Bhadresh Shah
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15.

16.

17.

18.

and Associates, Practicing Company Secretaries to undertake the Secretarial Audit of the Company for the
financial year 2020 - 21.

Secretarial Audit Report in prescribed Form No. MR-3 is annexed to this report as “Annexure I”. There
are no qualifications or reservations or adverse remarks in the Secretarial Audit Report.

Cost Auditor:
The Company maintains cost records as per the provisions of Section 148(1) of the Act and the same are
audited by the Cost Auditors.

The Board has appointed M/s. Sevekari, Khare & Associates, Practicing Cost Accountants to audit the
cost records of the Company for the financial year 2021 - 22. Their remuneration is subject to ratification
by shareholders at the ensuing Annual General Meeting. Accordingly, resolution seeking members’
ratification of their remuneration, forms part of the Notice convening the Tenth Annual General
Meeting. Board recommends the same for approval of members.

Internal Auditor:

Pursuant to the provisions of Section 138 of the Act and the Companies (Accounts) Rules, 2014, the
Board of the Company has appointed M/s. Sridhar & Associates, to conduct internal audit for the
Company.

There were no qualification(s), reservations or adverse remarks made by the Auditors in their report.
DETAILS IN RESPECT OF FRAUDS REPORTED BY AUDITORS:

During the year under consideration, there were no frauds reported by auditors under sub-section (12)
of Section 143.

STATEMENT OF INTERNAL FINANCIALCONTROL:

The Company appointed M/s Sridhar & Associates, Chartered Accountants as Internal Auditors of the
Company. The Company has maintained adequate financial control system, commensurate with the
size, scale and complexity of its operations and ensures compliance with various policies, practices and
statutes in keeping with the organization’s pace of growth and increasing complexity of operations.

RISK MANAGEMENT POLICY:

The Company has in place an adequate Risk Management Policy commensurate with the size and nature
of the business.

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS:

There were no loans, guarantees or investments made by the Company under Section 186 of the
Companies Act, 2013 during the year under review and hence the said provision is not applicable.

MATERIAL CHANGES AND COMMITMENTS AFTER BALANCE SHEETDATE:

In April 2021, the Company is contemplating an Initial Public Offer (IPO) comprising fresh issue of equity
shares of face value of Rs. 2 each and an offer for sale of up to 7,305,245 equity shares of face value of
Rs. 2 each of the Company, by holding company Glenmark Pharmaceuticals Limited. Accordingly, the
Company has filed Draft Red Herring Prospectus (DRHP) with Securities and Exchange Board of India
(SEBI).



19. ALTERATION OF CAPITAL CLAUSE OF THE MEMORANDUM OF ASSOCIATION (MOA) AND
AMENDMENTS TO ARTICLES OF ASSOCIATION (AOA) OF THE COMPANY:

e The members of the Company at their Extraordinary Meeting held on March 8, 2021 had approved
increase in Authorised Share Capital of the Company from Rs. 20,00,00,000/- (Rupees Twenty Crore
only) divided into 1,40,00,000 (One Crore Forty Lakhs) Equity Shares of Rs.10/- (Rupees Ten only) each
and 6,00,000 (Six Lakhs) Cumulative Convertible Preference Shares of Rs. 100/- (Rupees Hundred only)
each to Rs. 46,00,00,000/- (Rupees forty Six Crore only) divided into 4,00,00,000 (four Crore only)
equity shares of Rs. 10/- (Rupees Ten only) each and 6,00,000 (Six Lakhs) Cumulative Convertible
Preference Shares of Rs. 100/- (Rupees Hundred only) each.

Subsequently, 'Clause V' of the MOA was substituted as:

V. The Authorised Share Capital of the Company is Rs.46,00,00,000/- (Rupees forty Six Crore only)
divided into 4,00,00,000 {Four Crore only) equity shares of Rs. 10/- (Rupees Ten only) each and 6,00,000
(Six Lakhs) Cumulative Convertible Preference Shares of Rs. 100/- (Rupees Hundred only).

e The members of the Company at their Extraordinary Meeting held on March 26, 2021 had
approved the sub-division of the equity shares of the Company, including the paid up equity
shares, subsequently, the authorised share capital of Rs. 40,00,00,000/- (Rupees Forty Crore only)
of equity shares of Rs. 10/- each was sub-divided to 20,00,00,000 equity shares having face value
of Rs. 2/- each (“Sub Division”).

Subsequently, 'Clause V' of the MOA was substituted as:

V. The Authorised Share Capital of the Company is Rs. 46,00,00,000/- (Rupees Forty Six Crore only)
divided into 20,00,00,000 (Twenty Crore only) Equity Shares of Rs. 2/- (Rupees Two only) each and
6,00,000 (Six Lakhs only) Cumulative Convertible Preference Shares of Rs. 100/- (Rupees Hundred
only) each.”

e In order to align the AOA of the Company with the requirements of Stock Exchanges and the
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, the Company adopted new set of AOA by way of passing Special Resolution
dated March 8, 2021.

20. CAPITAL STRUCTURE:

Increase of Authorised of Share Capital

The Authorised Share Capital of the Company was increased from Rs. 20,00,00,000/- (Rupees Twenty
Crore only) divided into 1,40,00,000 (One Crore Forty Lakhs) Equity Shares of Rs.10/- (Rupees Ten only) each
and 6,00,000 (Six Lakhs) Cumulative Convertible Preference Shares of Rs. 100/- (Rupees Hundred only) each
to Rs.46,00,00,000/- (Rupees forty Six Crore only) divided into 4,00,00,000 (four Crore only) equity shares of
Rs. 10/- (Rupees Ten only) each and 6,00,000 (Six Lakhs) Cumulative Convertible Preference Shares of Rs.
100/- (Rupees Hundred only) each.

Sub-Divisions of Share Capital:

During the year under review, 4,00,00,000 equity shares of face value of Rs. 10 each were sub-divided into
20,00,00,000 Equity Shares of face value of Rs.2 each. Accordingly 19,60,090 paid-up equity shares of face
value of Rs. 10 each were split into 98,00,450 Equity Shares of face value of Rs. 2 each.

Bonus Issue:

In compliance with the provisions of Sections 62 of the Companies Act. 2013 (“the Act”) and Rules made
thereunder and as per recommendation of the Board of Directors dated 10 March, 2021 and approval of the
shareholders dated 26 March, 2021, the Company issued bonus equity shares of face value of Rs. 2 each in
ratio of 10:1 (i.e. 10 (Ten) Bonus Shares for every 1 (One) Equity Share). Subsequently, the Board at its
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23.

meeting held on 6 April, 2021 had allotted 98,004,500 bonus equity shares of face value of Rs. 2 each out of
free reserves and surplus of the Company aggregating to Rs. 196 Million/-. Consequently, the issued,
subscribed and paid-up share capital has increased to Rs. 215.61 million comprising of 107,804,950 equity
shares of face value of Rs. 2 each.

EMPLOYEE STOCK OPTION SCHEME (ESOP):

In compliance with the provisions of Sections 62 of the Act and Rules made thereunder and the
Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014 (“the SEBI
SBEB Regulations”), the Company has formulated an employee stock option scheme, namely, Glenmark
Life Sciences Limited Employee Stock Option Plan, 2021, (the “ESOP Scheme”).

ESOP Scheme of the Company aims to reward employees for their performance as well as to attract and
retain talent in the organization. The Company views the ESOP as an instrument that would enable the
Employees to get a share in the value, they create for the Company in the years to come.

9,51,734 ESOP options have been granted to the eligible employees/Directors at Nomination and
Remuneration Committee meeting held on May 17, 2021. Disclosures pursuant to Rule 12 (9) of the
Companies (Share Capital and Debentures) Rules, 2014 is attached as Annexure-/l and forms part of this
Annual Report. The ESOP scheme has been implemented in accordance with the SEBI (Share Based
Employee Benefits) Regulations and in accordance with the resolution passed by the shareholders at the
Extraordinary General Meeting held on April 9, 2021, approving such scheme.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS MADE WITH RELATED PARTIES:

Particulars of contracts or arrangements with related parties referred to in Section 188(1) of the
Companies Act, 2013 in the prescribed Form AOC-2 is appended as Annexure Il to this report. The
disclosure of transactions with related party for the year, as per Accounting Standard -18 Related Party
Disclosures is given in Notes to the Balance Sheet as on 31st March, 2021.

THE CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS &
OUTGO:

The information pertaining to conservation of energy, technology absorption, Foreign exchange
Earnings and outgo as required under Section 134 (3)(m) of the Companies Act, 2013 read with Rule

8(3) of the Companies (Accounts) Rules, 2014 is furnished as follows:

a) Conservation of Energy:

Your Company continues to take various measures on energy saving. However, efforts are
continuously made to monitor its use.

b) Technology absorption:

Efforts to absorb new and better technologies were made throughout the year under review.

c) Foreign Exchange Earnings & Outgo are asfollows:

(Amount in Rs. Mn)
Sr.No. | Particulars March 31, 2021 March 31, 2020

1. Foreign Exchange Inflow 7,870.11 6,266.05
2. Foreign Exchange Outflow 3,955.11 2,924.24
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DEPOSITS:
The Company has neither accepted nor renewed any deposits during the year under review.
CORPORATE SOCIAL RESPONSIBILITY:

The Ministry of Corporate Affairs (MCA) has amended the Companies (Corporate Social Responsibility Policy)
Rules, 2014 through notification dated January 22, 2021 and brought major changes in the Rules through the
Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021. The Board and CSR Committee
has approved revised CSR Policy in line with The Companies (Corporate Social Responsibility Policy)
Amendments Rules, 2021 and same is available on Company’s website at:
https://www.glenmarklifesciences.com/pdf/Glenmark-Life-Sciences-CSR-Policy-2021.pdf

The report on the CSR activities undertaken by the Company in the format prescribed in the Companies
(Corporate Social Responsibility Policy) Amendment Rules, 2021 including the composition of the CSR
Committee is appended herewith as Annexure IV to this Report.

ANNUALRETURN:

Pursuant to Section 92 read with Section 134(3)(a) of the Act, the Annual Return as on 31 March, 2021 is
available on the Company’s website at www.glenmarklifesciences.com

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY REGULATORS OR COURTS OR
TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY’S OPERATIONS IN FUTURE:

There were no instances during the year attracting the provisions of Rule 8 (5) (vii) of the Companies
(Accounts) Rules, 2014.

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION & REDRESSAL) ACT, 2013:

The Company has in place a policy on Prevention, Prohibition and Redressal of Sexual Harassment at
workplace in line with the requirements of The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. An Internal Complaints Committee (ICC) has been set up to redress
complaints received regarding sexual harassment. The policy has set guidelines on the redressal and
enquiry process that is to be followed by complainants and the ICC, whilst dealing with issues related to
sexual harassment at the work place. All women employees (permanent, temporary, contractual and
trainees) are covered under this policy.

There were no complaints reported under the Sexual Harassment of Women at workplace (Prevention,
Prohibition & Redressal) Act, 2013.


https://www.glenmarklifesciences.com/pdf/Glenmark-Life-Sciences-CSR-Policy-2021.pdf

29. DISCLOSURE REGARDING RECEIPT OF COMMISSION BY A DIRECTOR FROM THE HOLDING OR SUBSIDIARY
OF A COMPANY, IN WHICH SUCH PERSON IS A MANAGING OR WHOLE TIME DIRECTOR:

There is no receipt of commission by a director from the holding or subsidiary of a company, in which such
person is a managing or whole-time director

30. VIGIL MECHANISM:
The Company, as required under Rule 7 of Companies (Meetings of Board and its Powers) Rules, 2014, has
established a Vigil Mechanism for their Directors and employees to report their genuine concerns or

grievances.

The Audit Committee of the Company shall oversee the vigil mechanism, which provides for adequate
safeguards against victimization of employees and Directors who avail of the vigil mechanism.

All the employees and Directors of the Company are provided direct access to the Chairman of the Audit
Committee.

31. COMPLIANCE WITH SECRETARIAL STANDARD
During the period under review the company has duly complied with the Secretarial Standard on the meeting
of the Board of Directors (SS-1) and Secretarial Standard on the General Meeting (SS-2) as applicable to the
Company.

32. APPRECIATION AND ACKNOWLEDGEMENTS:

Your Directors express their gratitude to the Company’s customers, business partners’ viz. distributors and
suppliers, medical profession, Company’s bankers, financial institutions.

Your Directors commend the continuing commitment and dedication of employees at all levels.

For and on behalf of the Board of Directors

Sd/- Sd/-

Yasir Rawjee V. S. Mani
Managing Director & CEO Director

DIN: 01965174 DIN: 01082878

Place: Mumbai
Date: 9 July, 2021
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Annexure ll

DISCLOSURE PURSUANT TO REGULATION 14 OF SEBI (SHARE BASED EMPLOYEE BENEFITS) REGULATIONS,
2014

Glenmark Life Sciences Limited - Employee Stock Option Scheme, 2021

The Board, at its Meeting held on 6 April 2021 had approved the Glenmark Life Sciences Limited - Employee
Stock Option Scheme, 2021 (ESOS). Further, the Shareholders’ of the Company also approved the ESOS at the
Extra-Ordinary General Meeting held on 9 April 2021.

The said ESOS has been formulated under SEBI (Share Based Employee Benefits) Regulations, 2014, or any
statutory modification or re-enactment thereof, for the purpose of granting options to the permanent
employees (including employees of the holding and subsidiaries whether Indian or foreign), Directors of the
Company whether whole-time or not (excluding Independent Directors) and its holding and subsidiaries, as
applicable to participate in the future growth and financial success of the Company.

The ESOS aims at achieving the twin objectives (i) to attract and retain critical and key talents and alignment
with shareholders interest through Employee Stock Options; and (ii) to offer an opportunity of sharing the
wealth created with those Employees who have contributed or are expected contribute to the growth and
development of the Company. The Scheme contemplates fresh/ new issue of shares by the Company.

The ESOS are administered by the Nomination and Remuneration Committee of the Board constituted by the
Company pursuant to the provisions of Section 178 of the Act. The Nomination and Remuneration Committee
decisions, determinations and interpretations will be final and binding on all eligible employees and
participants under ESOS.

At the Extra-Ordinary General Meeting held on 9 April 2021, the ESOS was approved for issue of stock options
up to 1% of the paid-up share capital of the Company i.e. 10,78,050 equity shares of Rs. 2/- each.

The maximum number of Employee Stock Options that may be granted per Employee and in aggregate shall
vary depending upon the designation and the appraisal / assessment process, however, shall not exceed 1%
of the equity share capital of the Company.

The vesting of options will commence after a minimum period of 1 (one) year from the date of the grant, and
may extend up to a maximum period of 6 (six) years from the date of the grant, with such lock in period as
may be decided by the Board/ Nomination and Remuneration Committee. Further, the Nomination and
Remuneration Committee may on merits of the case relax/ extend the vesting period.

The Exercise Price per Option shall be determined by the Committee at the time of Grant of such Option,
subject to conforming to the accounting policies under the applicable law.

The number of stock options and the exercise price payable by the option grantees under the Scheme shall
automatically stand augmented or reduced in the same proportion as the present face value bears to the
revised face value of the equity shares of the Company after any split/ consolidation/ bonus issue without
affecting any other rights or obligations of the said grantees.



Further details/ disclosures in respect of Employee Stock Options forms a part of the Notes to accounts of
financial statements in this Annual Report and also available at Company’s website viz:
https://www.glenmarklifesciences.com/

For and on behalf of the Board of Directors

Sd/- Sd/-
Yasir Rawjee V. S. Mani
Managing Director & CEO Director

Place: Mumbai DIN:01965174 DIN: 01082878

Date: 9 July, 2021


https://www.glenmarklifesciences.com/

Annexure lll
AOC2

(Pursuant to Clause (h) of sub-section (3) of Section 134 of the Act and Rule 8(2) of the Companies
(Accounts) Rules, 2014)

Disclosure of particulars of contracts/arrangements entered into by the Company with related parties
referred to in sub-section (1) of Section 188 of Companies Act, 2013 including certain arm’s length
transactions under third proviso thereto.

1. No contracts or arrangements or transactions were entered into by the Company with related parties
during the year ended 31 March 2021, which were not at arm’s length basis.

2. Details of material contracts or arrangement or transactions at arm’s length basis:

Name of the related party and | Glenmark Pharmaceuticals Limited

nature of relationship (Holding Company)

Nature of contracts/ | Sale/Purchase-Materials & Services
arrangements/ transactions

Duration of the contracts/ | Ongoing (Regular basis)
arrangements/ transactions

Salient terms of the contracts | Sale: Rs. 6751.71 million
or arrangements or
transactions  including the
value, if any: Based on Transfer
Pricing Guidelines

Purchase: Rs. 490.16 million

Date(s) of approval by the Audit | Not applicable, since the contract was entered in the

Committee/ Board ordinary course of business and is on arm’s length
basis.
Amount paid as advances Nil

Transactions having value of more than 10% of the turnover have been identified as material.

For and on behalf of the Board of Directors

Sd/- sd/-
Yasir Rawjee V. S. Mani
Managing Director & CEO Director

Place: Mumbai DIN:01965174 DIN: 01082878

Date: 9 July, 2021



Annexure IV

ANNUAL REPORT ON CSR ACTIVITIES TO BE INCLUDED IN THE BOARD’S REPORT
1. Brief outline on CSR Policy of the Company:

We strive to serve our communities by creating substantive social changes that reflect our core values. Our
Corporate Social Responsibility (CSR) interventions build replicable, sustainable solutions that actively
contribute to both community and environment. We utilise a long term perspective that focuses on
understanding, incorporating, and seeding real change through developmental interventions that improve
the lives of communities around us.

Our Vision is to actively contribute to the community and environment in which we operate through our
initiatives, services and conduct so as to enable sustained growth for the society and communities in our
role of being a socially responsible organisation.

Our emphasis is on understanding the outcomes of our interventions and ensuring our projects deliver
meaningful value to the societies we serve.

Corporate Social Responsibility Focus Areas

Water Management
e Support innovative technologies for improving quality and accessibility of water at community level
e Support initiatives on water conservation, rejuvenation and rain water harvesting

Access to Healthcare
e Support initiatives in healthcare domain focussing on research, quality, accessibility and awareness
based on community need and emerging requirements

Community Development
e Support local community initiatives focussing on rural development and slum area development
based on the identified needs

Sustainable Livelihood
e Support sustainable livelihood initiatives through promoting education including enhancing
vocational skills and supporting micro-entrepreneurs

Employee Volunteering Programs
e Our CSR initiatives are further supplemented through our employee volunteering programs where
employees are encouraged to contribute financially or non-financially for a social cause



N

2. Composition of CSR Committee:

Sl. Name of Director Designation / Number of | Number of
e Nature ofDirectorship | meetings of CSR | meetings of CSR
Committee Committee
held during the | attended  during
year the year
1 Mr. Sridhar Gorthi* Independent Director NA NA
(Chairperson)
2 Dr. Yasir Rawjee Managing Director & CEO 1 1
3 Mr. V. S. Mani Non-Executive Director 1 1
4 Ms. Gita Nayyar* Independent Director NA NA
5 Mrs. Cherylann Pinto** 1 1

* Appointed as member with effect from 23 February, 2021
** Mrs. Cherylann Pinto ceased to be a Chairperson/member with effect from 22 February, 2021.

The web-link of Composition of CSRcommittee, CSR Policy and CSR projects approved by the board
is disclosed on the website of the company:

www.glenmarklifesciences.com

The details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8of
the Companies (Corporate Social responsibilityPolicy) Rules, 2014, if applicable (attach the report):

NA
Details of the amount available for set off in pursuanceof sub-rule (3) of rule 7 of the Companies

(Corporate Social responsibility Policy) Rules, 2014 and amount required for set off for the financial
year, if any- NA

Sl. No| Financial Year | Amount available for set-offfrom | Amount required to be set- off for
preceding financial years (in Rs) the financial year, if any (in Rs)

TOTAL

Average net profit of the company for last three Financial Years: Rs.2,170.73 million
(a) Two percent of average net profit of the company: Rs.43.42 million

(b) Surplus arising out of the CSR projects orprogrammes or activities of the previous financial



years: Nil

(c) Amount required to be set off for the financial year, if any: Nil

(d) Total CSR obligation for the financial year (7a+7b-7c): Rs. 43.42 million

8. (a) CSR amount spent or unspent for the financial year:

Total Amount
Spent for the
Financial Year.

Amount Unspent (in Rs.)

Total Amount transferred to
Unspent CSR Account as per

Amount transferred to any fund specified under
Schedule VII as per second proviso to section

(in Rs. Million) | section 135(6). 135(5).
Amount Date of| Name of the| Amount Date of Transfer
Transfer fund
43.47 Nil NA NA Nil NA
(b)Details of CSR amount spent against ongoing projects for the financial year: Nil
(1) 1(2) (3) 1(4) (5) (6) [(7) |(8) (9) (10) (11)
| Name |ltem [Local |Location of|Proj|Amo |Amount |Amount [ Mode of| Mode of
No. |of the|from [area theproject. |ect |unt |spent in|transfer [Implem |Implement
Project |[the |(Yes/N dur |alloc |the red to |entation|ation -
list of | 0). atio |ated |current [Unspent |- Through
activi n. |for financial | CSR Direct Implement
ties the |Year Account | (Yes/No |ing Agency
in proje |(inRs.) |for the|)
Sche ct (in project
dule Rs.) as per
VIl to Section
the 135(6)
Act. (inRs.).
Stat | Distric Nam |CSR
e t e Regi
stra
tion
No.
1
2
TOTAL




(c) Details of CSR amount spent against other than ongoing projects for the financial year:

(1) (2) (3) 4) (5) (0) (7) (8)
Is\llb Name ofthe Item from the |Local [Location of the Amount | Mode |Mode of
" | Project list of area |project. spent of implementation -
activities in (Yes/ forthe [imple [Through
schedule VII [ No). project | menta |implementing
to theAct. (inRs. |ti agency.
State District |Million) |on Name CSR'
registrat
- ion
Direct number
(Yes/N
o).

1. |Respondingto Disaster Yes Mahara [Solapur 1.47 |Direct
COVID-19 management, shtra and
Challenges including relief, and Pune
Prevention & rehabilitation Gujarat |Mahara
Curative and and shtra
Support reconstruction and
Initiatives activities.Eradi Bharuch

cating hunger, Gujarat
poverty  and
malnutrition,
promoting
health care
including
preventinve
health care and
sanitation
disaster
management,
including relief,
rehabilitation
and
reconstruction
activities.

2. [Social and Eradicating Yes [Gujarat [Bharuch | 5.24 |No Glenmark
Ecomomic hunger, Foundation
development/ poverty  and
Project on malnutrition,

Maternal and promoting
Child Health health care




“Project Kavach”

including
preventive
health care

Skill Development
Program

promoting
education,
including
special
education and
employment
enhancing
vocation skills
especially
among
children,
women,
elderly and
the differently
abled and
livelihood
enhancement
projects.

Yes

Gujarat

Bharuch

16.03

No

Glenmark
Foundation

Responding to
COVID-19

Disaster
management,
including relief,
rehabilitation
and
reconstruction
activities.
Eradicating
hunger,
poverty  and
malnutrition,
promoting
health care
including
preventinve
health care and
sanitation
disaster
management,
including relief,
rehabilitation
and

Yes

Pan
India

17.34

No

Glenmark
Foundation




reconstruction
activities.

Total

40.08

(d)
(e)
(f)
(8)

Amount spent in Administrative Overheads: Rs. 3.39 million

Amount spent on Impact Assessment, if applicable: NA

Total amount spent for the Financial Year(8b+8c+8d+8e): Rs.43.47 million

Excess amount for set off, if any

Sl. No. Particular Amount (in Rs.
Million)

(i) Two percent of average net profit of the 43.42
company as per section 135(5)

(ii) | Total amount spent for the Financial Year 43.47

(iii)  |Excess amount spent for the financial year [(ii)-(i)] 0.05

(iv) |Surplus arising out of the CSR projects or Nil
programmes or activities of the previous financial
years, if any

(v) |Amount available for set off in succeeding 0.05
financial years
[(iii)-(iv)]

9. (a) Details of Unspent CSR amount for the preceding three financial years: NA

Sl. Preceding |[Amount Amount Amount transferred to any fund|Amount
NO. | Financial |transferred to spentin specified under Schedule VIl as per|remaining
Year. Unspent CSR |the section 135(6), if any. tobe spent
Account under [reporting |Name |Amount (in |Date of in
section 135 (6) | Financial |of the|Rs) transfer succeeding
(in Rs.) Year(in Fund financial
Rs.) years (in

Rs.)




(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial

year(s):NA
1) | (2 (3) (4) (5) (6) (7) (8) (9)
ﬂb Project [ Name |Financial Project |Total Amount |Cumulative [Status of the
"|ID. ofthe |Year in | duration |amount |spent on |amount project -
Project |which  the allocate |the spentat Completed/
. .. Ongoing.
project was d for the | project in |the end of
commenced project |[the reporting
(in Rs.). [reporting | Financial
Financial |Year
Year (in Rs.)
(inRs)
1.
2.
3.
TOTAL

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created
or acquired through CSR spent in the financial year (asset-wise details): NA

(a) Date of creation or acquisition of the capital asset(s)
(b) Amount of CSR spent for creation or acquisition of capital asset.

(c) Details of the entity or public authority or beneficiary under whose name such capital
asset is registered, their address etc.

(d) Provide details of the capital asset(s) created or acquired (including complete address and
Location of the capital asset).

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as
per section 135(5)- NA
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